Superannuation clause for a workplace agreement

If you have a proposed or an existing certified agreement, it is possible to specify the fund where contributions are made by inserting a superannuation clause. This sample superannuation clause meets the requirements for certification.

1. <<Insert your Business name here>> is required to make superannuation 
contributions in respect of employees covered by this Agreement in 
accordance with this clause.

2. The parties agree that contributions required to be made by 

<<Insert your Business name here>> for each employee will not be less than 
those 
specified under the provisions of the Superannuation Guarantee 
(Administration) Act 
1992, as amended from time to time.

3. The parties agree that employer contributions in accordance with clause 2 
above, plus other employer contributions including those made under salary 
sacrifice arrangements, will be made each month to HOSTPLUS which is a 
complying superannuation fund under the Superannuation Industry 
(Supervision) Act 1993.
4. <<Insert your Business name here>> will also make such arrangements as 
are necessary to facilitate an employee making voluntary contributions to 
HOSTPLUS by means of wage/salary deduction.

5. The Employer will provide each employee who is not already a member of 
HOSTPLUS, including new employees, with an application form for 
membership of HOSTPLUS. The Employer will forward completed membership 
forms to HOSTPLUS. In the event that the employee has not completed an 
application form within 28 days of receiving this form, the Employer will 
forward the relevant contributions and employee details to HOSTPLUS.

6. The Employer will include in its pay advice to employees the name of 
HOSTPLUS (as the superannuation fund to have received the contributions) 
and the amount of the Employer’s contributions paid in accordance with this 
clause.
This clause has been formed to meet the requirements of the WorkChoices Act. You should seek further advice from your respective union or employer association. By inserting this clause onto a workplace agreement, there is no need for the employer to comply with the Choice of Fund Legislation.

